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FAQs on Medicare 
 
Q 1. When an active employee turns 65 do they automatically go off of AEP’s health insurance 
and on Medicare?  If they do, how does this affect the spouse’s coverage? 
A. When an active AEP employee turns 65, he/she does not lose AEP’s health insurance and go 
on Medicare.  An active employee’s AEP insurance is primary over Medicare.  This would not 
affect the spouse’s coverage because AEP’s plan would be primary, regardless if the spouse is 
over or under age 65. 
 
Q 2. If the employee is younger than 65 and on LTD and Medicare, is the only option the HRA 
plan?   
A. An under age 65 employee on LTD and Medicare can elect the HRA Plan or the H.S.A. Basic 
Plan (as long as the employee does not contribute to an H.S.A.). They may choose to have an 
FSA and use funds to pay for out of pocket expenses.   
 
Q 3. I am working full time as an AEP employee and have Medicare Part A.  Does that limit my 
plan choices? 
A.  Yes. As an enrollee in Medicare Part A, the employee cannot enroll in the HSA Plus option as 
they are not eligible for contributing into the HSA or receiving contributions into the HSA from 
AEP or any other source.    
 
Q 4. I (the employee) have Medicare, but my spouse does not. Can my spouse signup for a HSA 
even if i cannot? 
A. Yes.  However, they must do it outside of AEP.  The spouse may go to a bank or to a HSA 
administrator like HealthEquity and have an HSA opened in their name to use on either spouse.  
All contributions must be made on a post-tax basis and IRS Form 8889 should be filed to receive 
all applicable income tax back in a tax refund.   
 
Q 5. I am a retiree, will turn 65 in March and go on Medicare; I will still carry my wife as a 
participant. Will she be able to put money in the flexible spending etc. that I won't be able 
to? 
A.  No.  Only active employees may put money into the FSA.  There are not, however, any 
restrictions on FSA contributions if on Medicare.  The only restriction is that the employee must 
still be active with the employer as all FSA contributions must be made through payroll 
deduction.   
 
Q 6. I will be going on Medicare next year. Is that considered a life-changing event and allow a 
change in AEP medical plan election? 
A. If you are an active employee, no.  However, if you turn age 65 and become eligible for 
Medicare, you must stop your H.S.A. contributions.   
 
If you are a pre-65 retiree, you will receive a packet about 60 days before your 65th birthday 
explaining your changes to the AEP coverage that will be secondary to Medicare. 
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Q 7. Are there special steps for anyone approaching age 65 but planning to continue to work as 
an active AEP employee? 
A.  If you turn age 65 as an active employee and become eligible for Medicare, you must stop 
your H.S.A. contributions.   
 
Q 8. Do these consumer-directed health (CDH) plans work with Medicare? 
A. If you are a pre-65 retiree, and you cover your Medicare-eligible spouse, then yes, these CDH 
plans would be secondary to Medicare for your spouse.  However, once you become an age 65 
and older AEP retiree, Medicare is primary for you and AEP offers medical plans that 
supplement your Medicare coverage. 
 
Q 9. I am currently an active employee and previously my spouse did not enroll in Medicare 
Part B.  Now that we are changing to this new plan will she be required to enroll in Medicare 
Part B? 
A. No.  But she will need to enroll in Part B when you retire or when you no longer cover her 
under your plan at AEP. 
 

 


